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AGENDA & GOALS OF CALL ‘

Short presentation [ >. o Price quote

O x

What are your goals? o
) )
L |

Introductions

Do you have a list of requirements?
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HISTORY & WHO ARE WE

10yrsin
Business

Started in
San Francisco

o

G,

| <7 Capterra 1 High
. Performer

Users

Love Us RUNNERS

250 customers sending
600k recognitions a year
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Lower
attrition

-

|dentify people across
groups who are leaders in
company values

Better understand
company values

EXPECTED
RESULTS

- 96%

More
connectedness

&

|dentify under performant
and highly effective
managers



PEER-TO-PEER RECOGNITION & "
o

- S
Level-based 4+ Badge + Point ‘ feltor
= ° ith Montgomery
aa SCVEITDASE A 4 basedbudgeting — X
Always showing relatability by being a friend of everyone.
At the same time, you always stand up for yourself and
others and let people know what is right and wrong. We all
deeply respect you for that.
Grour;;c ]n|(:l|V|dua|, \ / o Incorporate R
~ or muitiple company values |
re C I p I e n tS . :)cz‘:c;’alj\::::count on you to bring us back to our team values!
©® Multi-channel % / Monetaryor
notifications non-monetary
- +1 David Jones




amazon

\vj

Amazon.com

2162pts

Points available to redeem

American
< Cancer
i Society

o~
m !'.l'abitat

Habitat for Humanity

American Cancer Society

Unavailable

_/
American
Red Cross

American Red Cross ’ ‘
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REWARDS

?’: Z?ﬁ%—;t;’;ernational :) Charities
N Ic_)o[;?:)lsewards ‘ ' Company Rewards
COMING SOON ’
Swag t Amazon 232 Experiences

6 Pins

®  Flowers “ Gift boxes

Company Rewards available to Start-Up. Multi-Currency and Multi-Cost Center is
available to Enterprise



NOMINATIONS

Voting on top employees

: Nominations
Across groups, senders, time ik Tiadie — o

period, and types

2022

Admins select the winner

DATE NOMINEES AWARDED ARCHIVE

Q12022 (:J rt.\

Archive
o o

Alex Grande Alex Grande
1vote 1 vote

Leader Quarterly Nomination

' Q22022

-

3 .
. - Archive
® O <&
Alina Scott Alex Grande Tim Phariss Alex Grande
1vote 1vote 1vote 1vote

Leader Quarterly Nomination

Q32022 ? , a s" y e ? Archive
< - ' < o

Nick Beymer Frank Williams Tim Phariss Pam Young Jessica Taft Nick Beymer
1vote 1vote 1vote 1vote 1vote 1vote

Leader Quarterly Nomination

Not available in Start-Up
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Company Admin

Redwood Hospital ~

Jl Dashboard

A Users

0% Announcements
O Custom Badges
- Points

@ Rewards

2 Nominations
& Tasks

B Anniversaries
1w Recognitions
D Comments

¥ Roles

© Tags

& Documents

1+ Settings

O

Six months of service 5

Points

Congratulations on your 6th month of service with Redwood Hospital!

1st Year of Service 20

Points

Congratulations on your 1st year of service with Redwood Hospital!

2nd Year of Service 40

Points

Congratulations on your 2nd year of service with Redwood Hospital!

.

$40

ANNIVERSARIES

Automated employee anniversaries
and birthdays

First week to 60yrs of configurable
messaging and value

Broadcasts to Slack, MS Teams,
Email, and SMS

Notifies managers and admins




EMPLOYEE NET PROMOTER SCORE

Listen to the pulse of your company culture with an easy-to-use employee engagement
survey based oneNPS. Utilize insights to inform actions for improvement, such
as promoting recognition through Recognize.

‘/\ See trends over time in the analytics

9.02

AVERAGERATING

- = Staff report eNPS. Customizable to the
15,238 7,613 14 | company

Ratings Commen ts Employees

@ Recognize calculates in real-time the
’ averge score



INTEGRATIONS & USER O
MANAGEMENT

WO@O}L .-il. slqck $ Microsoft Teams Go gle E:} SharePoint

A
© Jira Software L3 W workplace
g IA AZU re SAME from OQ Meta
oy
@ Trello v S, asana
J
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USA ONBOARDING TRAINING
& ONGOING SUPPORT

Videos, infographics, letter
templates for communications

Robust FAQ and Help Desk

Process Guides

Two to eight week onboarding

100

75

50

25

) ¢
Support
Call, message us from website, 364 H RS
or email us. Average first reply time
Engagement

We connect to your staff through multiple notification
options, integrations, and great design.

50
25
12.5
0]
Industry average  Top companies All companies Recieved Sent

(Gallup)

. Percentage of employees recognized in the last year - % of employees recognized last 30 days



CONTINUOUS IMPROVEMENTS O

) {
Value-based Nominations , . PomtfrVaIue
Social gamification, budgeting tools ,
employee engagement award certificates Theming
system is born ’ *
. | . : *
o . o . .
2012 2015 7~ ¥ 2016 2017 7 ™ 2018 2019 7 2020 2021 7 ™ 2022 2023
—" , ~—" —" —" , —" ,
‘ ‘ ‘
Social Gamification, ¢ International support, ¢ ai\livaage’:\/gg)l;glei ¢
Security Incentives manage features Frontline Worker > 2o v

hiel
Challenges Package Shield



TIMEFORADEMO

We will go over:

Employee Manager Admin

X © Recognize



